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Workforce diversity on employee engagement has become a major challenge in organization which 
has result to turn over in organization, thereby causing the organization investing more on 
recruitment and selection, training and developing new staff recruited and making  organization   
not achieving their goal in  due time.  The aim of this study is to examine workforce diversity on 
engagement of academic staff of a selected private universities.  Descriptive research design 
method was adopted for this paper. A close ended structured questionnaire was used in gathering 
data. The study centred on Nigeria tertiary institution to examine the level of diversity practised in 
terms gender, age, cultural, educational and marital status on employees’ engagement (community 
engagement, research engagement, teaching engagement and administrative engagement). A total 
of 277 questionnaire were dispersed to the respondent of the study and 250 questionnaire was filled 
and return. In order to attain the research objectives, five hypothesis were created. The data were 
assembled and examined using STATA, percentage and frequencies table were used for descriptive 
aspects. To test the hypothesis, multi linear regression Model and Anova were adopted to examine 
the relationship between variable and identify the of independent variable on the dependent 
variable. The research findings showed two variable of workforce diversity used in the study has a 
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